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Preparing Our World for Tomorrow

We recognize that the way we operate and invest can shape the future of our 

communities, our society, and our environment for decades to come. We also recognize 

that environmental responsibility and climate risk are fi nancial as well as health security 

issues that affect everyone. 

Throughout this brochure, you can learn about our initiatives that will help protect the 

retirement and health security of your employees, while also fostering sustainable growth 

and sound environmental practices. We hope our work will go far in preparing our world 

for tomorrow.



On behalf of the California Public 
Employees’ Retirement System (CalPERS), 
we would like to invite you to the 2008 
Educational Forum, October 27-29, at 
the Renaissance Esmeralda Resort & Spa 
located in Indian Wells, California.

The theme of this year’s Forum is Preparing 
for Tomorrow. California’s local public 
agencies face daunting challenges on the 
horizon as they work to protect the health 
and fi nancial security of public employees. 
At the forefront are rising health care costs, 
fi nancial market volatility, retiree health 
benefi t obligations, and new pension 
technologies that will change the way you 
conduct business in the pension arena.

Our conference is designed to give leaders 
of local public agencies an opportunity to 
learn more about the changes in the 
pension industry, and how CalPERS has 
positioned itself to provide strategic 
solutions to meet your needs and the 
needs of your employees. 

The Forum will allow you to share ideas, re-
sults, and unique challenges through panel 
discussions, workshops, and networking 
events. CalPERS leaders and industry 
experts will share their perspectives and 
points of view on taming health care costs, 
the future of our fi nancial markets, and the 
need to pre-fund retiree health benefi ts. 
You will also get a fi rsthand preview of the 
new my|CalPERS platform, providing the 
next generation of self-service for mem-
bers, employers, and business partners. 
The expanded my|CalPERS system will 
use our new pension technology platform 

to harness the power of the Internet, and 
provide faster, more reliable, and more 
cost effective service to all our customers.

We have a lineup of workshops this year 
that will give you insight on how we invest 
retirement dollars, what the top payroll 
compensation issues are for public agen-
cies, current State and federal legislative 
issues, actuarial basics, workplace well-
ness, and more.

In addition, we have scheduled opportuni-
ties during the Forum for you to network 
with your colleagues from other public 
agencies, including a reception Monday 
evening with the CalPERS Board of 
Administration and CalPERS staff.

This registration package includes a full 
schedule of events and instructions on 
how to register and reserve accommoda-
tions at the Renaissance Esmeralda Resort 
& Spa. You can also register online at 
www.calpers.ca.gov.

The CalPERS Educational Forum is the 
premiere event for you to learn about a 
wide range of topics in a friendly, interac-
tive environment. We have developed this 
Forum especially for you — to prepare you 
for tomorrow.

Sincerely,

Rob Feckner, President
CalPERS Board of Administration

Kenneth W. Marzion
Interim Chief Executive Offi cer
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Forum Schedule At-A-Glance & Learning Opportunities

Monday, October 27
7:30 am – 5:00 pm Registration Open
7:30 am – 9:00 am Continental 
 Breakfast  
8:00 am – 5:00 pm Exhibits Open
9:00 am - 10:15 am General Session 
10:30 am – 11:45 am Workshops
11:45 am – 12:30 pm Lunch
12:30 pm - 1:30 pm Keynote Speaker
1:30 pm - 1:45 pm Break 
1:45 pm - 3:15 pm Workshops
3:15 pm - 3:30 pm Break 
3:30 pm - 5:00 pm Workshops
5:30 pm - 7:30 pm CalPERS Board of 
 Administration  
 Welcome Reception 

Tuesday, October 28 

7:00 am - 8:00 am Continental 
 Breakfast 
7:30 am - 5:00 pm Registration Open
7:30 am - 5:00 pm Exhibits Open
8:00 am - 9:30 am Workshops
9:30 am - 9:45 am Break 
9:45 am - 11:15 am Workshops
11:15 am - 11:45 am Break
11:45 am – 12:30 pm Lunch
12:30 pm - 1:45 pm Keynote Speaker
1:45 pm - 2:00 pm Break
2:00 pm - 3:15 pm Workshops
3:15 pm - 3:30 pm Break
3:30 pm - 5:00 pm Workshops

Wednesday, October 29
7:30 am – Noon Registration Open 
8:00 am – Noon Exhibits Open
8:00 am – 9:45 am Breakfast and  
 General Session
9:45 am – 10:15 am Break
10:15 am - 11:45 am Workshops
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Learning Opportunities

Appointments for a meeting with your CalPERS Actuary can be made in 
advance by calling the CalPERS Employer Contact Center at 888 CalPERS 
(or 888-225-7377).

 “Health Benefi ts 101: Business Rules, ACES and Public Agency Billing” is a hands-
on workshop in a computer lab setting. The workshop is offered during each time 
block and has limited seating. Space may be reserved in advance when you arrive 
at the Forum by visiting the Health Benefi ts Exhibit. 

CalPERS Supplemental Income 457 Plan will be demonstrating online capabilities. 
Drop by or make an appointment to see the demonstration at the CalPERS 457 
Employer Online Web site Demonstration Exhibit.

my|CalPERS will offer ongoing hands-on demonstrations for the new technology 
platform scheduled to be released in 2009. Visit the my|CalPERS Exhibit Booth.

CalPERS Reportable Compensation staff will be available to meet individually. 
Make an appointment at the Reportable Compensation Exhibit.

The CalPERS Health Plan Partnership Healthy Lifestyle Resource Center will be 
open all day throughout the Forum.

CalPERS has a 

new investment 

asset class 

that includes 

investments in 

natural resources, 

timber, and 

commodities.



Workshop Schedule At-A-Glance (Workshops are subject to change)

Monday, October 27

10:30 - 11:45 am Retirement 
Membership 
Eligibility: The Basic 
Essentials

My Non-Pooled 
Report: “Reading 
Between the Lines”

Planning Your 
Retirement

What to Expect When 
You Get Audited

my|CalPERS: 
Preparing for the 
Next Generation of 
Member Self-Service

1:45 - 3:15 pm my|CalPERS: The 
Employer Link to 
CalPERS

Actuarial Basics CalPERS 457 Plan Service Credit 
Purchases: Preparing 
for Tomorrow

Be Prepared for 
Disability/Industrial 
Disability Retirement

3:30 - 5:00 pm CalPERS Health for 
Today and Tomorrow

Reportable 
Compensation 
for Schools

The Basics of 
Payroll Reporting for 
Public Agencies

2008 CalPERS 
Legislative Review

Pre-Funding 
OPEB Through the 
California Employers’ 
Retiree Benefi t Trust

Tuesday, October 28

8:00 - 9:30 am CalPERS 101: 
More Than Just a 
Retirement System

Top Payroll and 
Compensation Issues 
for Public Agencies

CalPERS Custom 
Target Retirement 
Date & Risk-Based 
Funds for Employee 
Retirement Savings

The CalPERS 
Actuarial Landscape

my|CalPERS: The 
Employer Link to 
CalPERS (Repeated)

9:45 - 11:15 am Health Benefi t 
Offi cers Wellness 
Seminar

Retirement 
Membership 
Eligibility: Questions 
and Issues

My Actuarial Report: 
Pooled

Pre-Funding 
OPEB Through the 
California Employers’ 
Retiree Benefi t Trust 
(Repeated)

2008 CalPERS 
Legislative Review 
(Repeated)

2:00 - 3:15 pm Retirement 101: 
Preparing Your 
Employees for 
Tomorrow

Reportable 
Compensation for 
Public Agencies

The Basics of 
Payroll Reporting for 
Schools

CalPERS Health for 
Today and Tomorrow 
(Repeated)

CalPERS 457 Plan 
(Repeated)

3:30 - 5:00 pm How We Invest the 
Public Employees’ 
Retirement Fund

Top Payroll and 
Compensation 
Issues for Schools

Social Security & 
Medicare Coverage

Actuarial 
Mythbusters

Health Benefi t 
Offi cers Wellness 
Seminar (Repeated) 

Wednesday, October 29

10:15 - 11:45 am CalPERS Education 
Made Easy 

my|CalPERS: The 
Employer Link to 
CalPERS (Repeated) 

my|CalPERS: 
Preparing for the 
Next Generation of 
Member Self-Service 
(Repeated) 

Service Credit 
Purchases: Preparing 
for Tomorrow 
(Repeated) 

Social Security & 
Medicare Coverage 
(Repeated)
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Monday, October 27, 2008
10:30 – 11:45 am

Retirement Membership Eligibility: 
The Basic Essentials
CalPERS benefi ts are an important component of the benefi t 
package given to many employees, but CalPERS benefi ts also have 
a signifi cant cost. It is important that all employers know not only 
who qualifi es for CalPERS retirement membership – and when 
– but also who doesn’t qualify for CalPERS membership. Proper 
enrollment in membership can also save on cost impositions due 
to late enrollments.

The basics of determining when an employee is eligible for 
membership will be covered for full-time, regular part-time, and 
irregular/indeterminate employees. The most common exclusions 
from membership will also be explained. Reference to the appli-
cable laws as well as pertinent sections in the CalPERS Procedures 
Manual will be made throughout for your future reference.

In addition, brief mention will be made of supplemental areas 
such as optional membership (e.g., for elective offi cers), overtime 
positions, and determining eligibility for safety membership.

Who should attend: Employers who administer membership laws 
and procedures

My Non-Pooled Report: “Reading Between the Lines”
Ever wonder how to weed through your non-pooled report to get the 
information you’re really looking for? Are you interested in fi nding 
out things such as: 

What is the amount of money needed to pay off my  ·
unfunded liability?
How well funded is my plan? ·
What was my plan’s total asset gain and how much of it was  ·
used to lower my rate?
How much of the change in my unfunded liability was due  ·
to things such as salary increases, early retirements, and 
disabilities? 
What does my plan assume “Joe’s” salary increase will be  ·
next year?

Workshop Descriptions (Workshops are subject to change)are subject to ch
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Believe it or not, this information and much more can be found in 
your non-pooled report. The answers to these questions can help 
you understand where your plan is going and what may be happen-
ing to it in the near future. This session will show you where to fi nd 
those answers!

Who should attend: All attendees are welcome. Past Actuarial 
Basics session may be helpful but is not required

Planning Your Retirement
It’s never too early or too late to begin planning for your retirement! 
You should begin your retirement planning process by educating 
yourself on the retirement benefi ts available to you through CalPERS.

The goals of this class are to teach members within fi ve years of 
retirement about: 

How retirement benefi ts are calculated ·
How to maximize the retirement benefi t calculation factors: ·

Service Credit -
Retirement Formula -
Final Compensation -

The retirement benefi t payment options ·
The retirement application process ·

To learn about other educational opportunities available to mem-
bers and employers, attend the CalPERS Education Made Easy 
workshop offered on Wednesday at 10:15 am.

Who should attend: All attendees

What to Expect When You Get Audited
Be better prepared when CalPERS auditors perform a review of 
your agency. Become aware of the factors that led to the review 
and understand why your agency was selected. Utilize our reviews 
as a tool to evaluate your agency’s compliance with the California 
Public Employees’ Retirement Law. You’ll also learn what to expect 
once the review has been completed. 

Who should attend: Management and staff of human resources 
and fi nance/payroll divisions



my|CalPERS: Preparing for the 
Next Generation of Member Self-Service 
(Workshop repeats Wednesday at 10:15 am)

Find out how CalPERS is harnessing the power of the Internet to 
make conducting business with us easier than ever for both mem-
bers and employers.

Meeting Today’s Needs:
Get highlights of the changes we’ve made to our member self- ·
service offerings on my|CalPERS. 
See how you and your employees can access CalPERS classes  ·
online through our CalPERS Education Center – anytime, 
anywhere!

Getting Ready for Tomorrow:
Gear up for big changes in the future – our new integrated  ·
technology platform will provide my|CalPERS with more robust 
services for both members and employers, expanding our 
capabilities to be responsive to our customers. All your 
business with CalPERS will be quick, easy, reliable, and secure. 
Get a sneak peak at the next generation of member self-service,  ·
built to meet our customers’ needs for today and tomorrow.

Who should attend: All employers, training coordinators

1:45 – 3:15 pm

my|CalPERS: The Employer Link to CalPERS
(Workshop repeats Tuesday at 8:00 am and Wednesday 
at 10:15 am)

As CalPERS members, most of us have experienced the personal 
benefi ts of my|CalPERS with the ability to access online informa-
tion about our retirement, health, and supplemental income plan 
benefi ts. This session will introduce a new aspect of my|CalPERS 
– as the primary link between Employers and CalPERS.

Building on the success of my|CalPERS, we are signifi cantly 
expanding this platform to include services we provide to our em-

ployers. This new technology will transform the way employers and 
CalPERS share information and conduct business.

CalPERS employers have already taken steps to prepare for the 
upcoming change to this new environment. In this session we will 
discuss what steps employers must take over the next year in order 
to be ready to take advantage of the system benefi ts at the time of 
implementation. We will also describe how CalPERS is helping its 
business partners prepare during this transition and answer ques-
tions on the minds of many employers, such as:

What will it be like when this new business link becomes  ·
operational?
How will it be better, and why? ·
What new or improved capabilities will employers have? ·
How will it work? ·
How will I learn to use all of these new features? ·
How much effort will it cost me?  ·
Who will answer my questions? ·

Who should attend: All attendees

Actuarial Basics
You cannot Prepare for Tomorrow if you do not know where you are 
today. Your CalPERS pension plan is a paragon of long-term plan-
ning that is both durable and dependable. But how does it all work 
and why is there so much terminology? Come join us as we unravel 
basic terminology and concepts with explanations that are simple 
and straightforward… OR at least understandable.

CalPERS actuaries will clarify:
Accrued liability, unfunded liability, normal cost, super-funded,  ·
and present value of benefi ts
Pooling, smoothing, and amortizing ·
How the actuaries set employer contribution rates and the  ·
factors that affect the rates
How a plan amendment affects your employer contribution rates ·

Our goal is to make you more comfortable with the actuarial lingo 
so that actuarial reports are more useful and your interaction with 
CalPERS actuaries is more productive. 

Who should attend: All attendees
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CalPERS 457 Plan: Unique and Customized 
Investment Funds, Enhanced Employer 
and Participant Services, and Simplifi ed 
Payroll Solutions 
(Workshop repeats Tuesday at 2:00 pm)

For over a decade now, CalPERS 457 Plan has offered employ-
ers a plan that helps their employees achieve fi nancial security 
by supplementing their retirement benefi t with extra income. This 
workshop explores how the Plan works and how new improvements 
make administering the Plan easier for employers.

CalPERS 457 Plan Features include:
A full range of unique and customized investment funds ·
Low administrative fees and full disclosure ·
Comprehensive participant communications and education ·

Plan Administration for Employers and Employees is easier than ever:
Introduction to new online services for employers and employees ·
Increased access to forms and educational materials ·
A web-based payroll/administration process for the  ·
transmission of contributions 
Reduced timeframe for posting contributions to  ·
employees’ accounts 
A simplifi ed process with automatic payroll transmission  ·
Demonstration of how the new system reduces  ·
administrative burden

Who should attend: Public agency and school decision makers 
and administrators

Service Credit Purchases: Preparing for Tomorrow
(Workshop repeats Wednesday at 10:15 am)

If you or your employees are interested in knowing more about 
service credit purchases, this is the workshop to attend. Listen in 
and walk away with the knowledge of your role in the service credit 
purchase process. Learn how additional service credit fi ts into the 
payroll reporting process and fi nd answers to those questions often 
asked of you when counseling your employees about their service 
credit purchase options.

This workshop will also provide information about the different 
types of service credit available for purchase, eligibility require-
ments, how to determine the benefi t and estimate the cost, 
steps to take when submitting a service credit purchase request, 
payment options, and other factors to consider when purchasing 

service credit. Help your employees to Prepare for Tomorrow by 
learning about service credit purchases. 

Who should attend: Managers and specialists from human 
resources or payroll, or anyone interested in learning about 
service credit purchases

Be Prepared for Disability/
Industrial Disability Retirement
Do you want to know how you can prepare for and assist in the 
CalPERS disability retirement process? Do you know your role as 
the employer? This informational session will answer many of those 
questions and more. Here is your opportunity to gain valuable 
insight into the disability retirement process. Find out the chal-
lenges that CalPERS faces and some improvements we have made 
to our process. We will also share information on technology that 
will allow you other opportunities to interact with CalPERS. 

Who should attend: Risk managers, human resource managers, 
city managers, return to work coordinators, health/safety offi cers, 
personnel specialists

3:30 – 5:00 pm

CalPERS Health for Today and Tomorrow
(Workshop repeats Tuesday at 2:00 pm)

For more than 40 years, public agency employers have partnered 
with CalPERS to provide affordable and valuable health benefi ts to 
public agency employees, retirees, and their families. This workshop 
will provide an overview of the CalPERS Health Program – who we 
are, what we do, and what we have to offer you as a public agency. 
We will provide the history of our program, including how our rate 
increases have compared nationally. We will also give you an over-
view of contracting options for public agencies and school districts, 
eligibility, open enrollment, our 2009 health plan rates, benefi t 
designs, and health plans. 

Come and discover the unique advantages of participating in the 
CalPERS Health Program. You will leave this workshop understand-
ing the value of the CalPERS Health Program and how we can meet 
your health care needs for today and tomorrow.

Who should attend: Public agency and school employers who do 
not currently contract with CalPERS for health benefi ts; public 
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agency, State, and school employers who would like a refresher 
course on the CalPERS Health Program

Reportable Compensation for Schools
As a school employer, you have situations and positions that are 
unlike those of public agencies, so this workshop is tailored just for 
you. If you are new to payroll reporting or would just like a refresher 
as to what is and is not reportable, this session is where you’ll 
want to be. We will answer your questions about coaching stipends, 
vacation cash-outs, and more. This workshop will help you take 
steps in the right direction to ensure that the compensation you 
are reporting on behalf of your employees will be included in their 
calculation of retirement benefi ts.

Who should attend: School employer payroll & personnel staff

The Basics of Payroll Reporting for Public Agencies
Have you found yourself wanting to learn more about payroll 
reporting for public agencies? If you are new to payroll, or even 
if you have been working in a payroll capacity for some time, this 
workshop will give you a better overall understanding of basic 
payroll reporting for public agencies. This workshop begins with 
an open discussion where you can ask all your payroll reporting 
questions, followed by a presentation on payroll reporting basics 
for public agencies and answers to your questions. The objective of 
this workshop is to provide a broad overview of various processes 
involved in payroll reporting, such as the elements in payroll entry, 
the Electronic Fund Transfer versus payment by check, applicable 
rules, regulations, and more.

Who should attend: Any public agency employer interested in 
payroll reporting 

2008 CalPERS Legislative Review
(Workshop repeats Tuesday at 9:45 am)

Our Governmental Affairs representatives will review and discuss 
both vetoed and enacted legislation during the legislative session 
and the impact to CalPERS stakeholders. CalPERS federal repre-
sentative will discuss pending federal legislative issues, such as 
Social Security, health care and pension reform, prescription drug 
proposals, and investment-related measures that affect CalPERS 
employers and plan participants.

Who should attend: All CalPERS members and member 
representatives

Pre-Funding OPEB Through the 
California Employers’ Retiree Benefi t Trust
(Workshop repeats Tuesday at 9:45 am)

What do decision makers need to know about the reporting 
requirements of GASB 45 and the implications of the decision to 
pre-fund? This workshop will help you fi nd the answers to these 
questions and others related to other post-employment ben-
efi ts (OPEB), and the California Employers’ Retiree Benefi t Trust 
(CERBT). Learn how the CERBT will help your agency contend with 
GASB 45 and OPEB.

This session will emphasize questions and answers. Bring your ques-
tions about the CERBT and OPEB. We’ll also describe the CERBT and 
how it works. These sessions will be your best opportunity to hear 
the answers to questions raised by other employers, and to ask your 
own questions about the OPEB issues facing your agency. 

Learn the benefi ts of pre-funding:
Lower annual required contribution ·
Pay OPEB costs from investment return ·
Support bond rating ·
Improve fi nancial security ·

Learn the benefi ts of investing with CalPERS:
High expected long-term investment return ·
Low administrative fee ·
Simple, effective solution ·
Dedicated employer service specialists ·
Over 75 years of experience ·

Who should attend: Public agency and school policy makers, e.g., 
city managers, school superintendents, fi nance directors, human 
resource directors

5:30 – 7:30 pm 

Board of Administration Welcome Reception
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Tuesday, October 28, 2008
8:00 - 9:30 am

CalPERS 101: 
More Than Just a Retirement System
The best way to Prepare for Tomorrow is to understand what 
CalPERS offers today. We take you on a journey through CalPERS 
history, beginning with the earliest organizational structure and 
ending with CalPERS today – our Board of Administration, benefi ts, 
and programs. We conclude the session with a review of available 
educational resources, such as the Employer eBulletin, Employer 
News, and the Employer Contact Center.

In this session, we’ll cover the following benefi ts, programs, 
and resources:

Defi ned benefi t plan and funding sources  ·
Member Home Loan  ·
Supplemental Income Plans  ·
Long-Term Care  ·
Health Benefi ts  ·
California Employer’s Retiree Benefi t Trust Fund  ·
ACES – Automated Communications Exchange System  ·
Employer and member education opportunities  ·
Employer resources  ·

Who should attend: All new employer representatives 

Top Payroll and Compensation Issues 
for Public Agencies
Come to this workshop and fi nd out about the most common 
payroll reporting and reportable compensation issues for public 
agency employers. CalPERS payroll and compensation experts will 
be together in one workshop to clarify issues where interdependen-
cies between how you report affect fi nal compensation for your 
public agency employees. This session will cover public agency 
issues such as retroactive salary adjustments, pay rate versus 
special compensation, and much more.

Who should attend: Any public agency employer interested in 
payroll and compensation issues

CalPERS Custom Target Retirement Date & 
Risk-Based Funds for Employee Retirement Savings
CalPERS has recently created custom CalPERS investment funds 
for employee retirement security. Come and fi nd out about these 
unique and customized target retirement date and risk-based 
funds, based upon public sector employee demographics. CalPERS 
investment professionals along with Callan Associates will discuss 
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trends in deferred compensation, explain why the CalPERS funds 
are unique, and address why they are appropriate for your employ-
ees’ retirement savings. 

Who should attend: Employers with deferred compensation plans 
who are interested in learning more about these new funds for 
their employees’ retirement savings

The CalPERS Actuarial Landscape
Risk pools and rate smoothing shouldn’t be foreign concepts for 
public agencies. Join us in this session to fi nd out how pooling and 
smoothing have been working and learn more about the recent 
decision by the CalPERS Board of Administration not to alter rate 
smoothing. You can also gain knowledge about how our upcoming 
experience study and investment returns might affect employer 
rates going forward.

Who should attend: All attendees

my|CalPERS: The Employer Link to CalPERS
(Workshop repeats Wednesday at 10:15 - See description on page 5)

9:45 - 11:15 am

Health Benefi t Offi cers Wellness Seminar
Wellness programs are a key driver in improving employee health, 
decreasing absenteeism, and saving money. Learn about current 
industry trends and the future direction of health and wellness pro-
grams from our health plan partners and CalPERS representatives. 
We invite you to discover how to leverage and develop health and 
wellness programs within your organization. Find out how to create 
a well-designed wellness program that can increase productivity, 
boost morale, and reduce stress in your workplace. 

Who should attend: Prospective and current Health Benefi t 
Offi cers/Workplace Wellness Managers 

Retirement Membership Eligibility: 
Questions and Issues 
In the past, membership eligibility in CalPERS was considered an 
easy subject, which required little specialized knowledge. However, 
in recent years CalPERS has encountered new situations regarding 
including or excluding workers from CalPERS membership. Such 
situations have been the subject of an increasing number of court 
cases, administrative hearings, and other disputes. This workshop 

focuses on the principles underlying CalPERS position on a 
number of sensitive areas such as:

Independent contractors ·
The Common Law test of control ·
Implications of the Cargill v. Metropolitan Water District case ·
Other cases, precedential decisions, etc. ·
Contract exclusions ·
Using payroll service providers vis-à-vis private staffi ng fi rms ·
Statutory employees ·

By the end of this session, you will understand the legal and 
factual basis for CalPERS positions.

Who should attend: Staff who are experienced with administering 
membership laws and procedures or have complex membership 
questions

My Actuarial Report: Pooled
Ever wonder how to weed through your pooled report to get to the 
information you’re looking for? Are you interested in fi nding out 
things such as:

Why being in a risk pool keeps my rate more stable ·
How market returns affect my rate ·
How demographics shift affects my rate ·
How and why the fund rates change with salary growth ·
What is the amount of money needed to pay off my side fund ·
What proportion of my pool mates have class 1 benefi ts ·
What agencies are in my pool ·

Believe it or not, this information and much more can be found in 
your pooled report. The answers to these questions can help you 
understand where your plan is going and what may be happening 
to it in the near future. This session will show you where to fi nd 
those answers!

Who should attend: All Attendees are welcome—past participation 
in an Actuarial Basics session may be helpful but is not required

Pre-Funding OPEB Through the California 
Employers’ Retiree Benefi t Trust
(Repeated – See description on page 7)

2008 CalPERS Legislative Review
(Repeated – See description on page 7)

9



2:00 - 3:15 pm

Retirement 101: 
Preparing Your Employees for Tomorrow
This “crash course” workshop covers your role in the retirement 
process and the impact that you have on your employees’ benefi ts. 
Join us to learn the fundamentals of several areas affecting your 
employees’ retirement benefi ts, including:

Contracts – optional benefi ts and the amendment process ·
Membership Qualifi cations – included and excluded positions,  ·
Alternate Retirement Plan (ARP), and Schools Right of Election
Payroll Reporting – codes, reporting correctly, deadlines, pen- ·
alties, and extensions
Special Compensation – basic criteria for reporting special  ·
compensation
Service Credit – purchase options and your role in certifi cation ·
Service Retirement – the process and your responsibilities on  ·
the application
Working After Retirement – general rules for hiring a retiree ·

Who should attend: All employer representatives

Reportable Compensation for Public Agencies 
Reportable compensation is limited by statutes and regulations. This 
workshop will help you to understand what compensation is report-
able and what criteria to apply to determine reportable compensation. 
This information will help you with employee/employer negotiations 
so you can be sure that the benefi ts you are providing to your employ-
ees are reportable to CalPERS. Plus, you will get answers to questions 
regarding severance packages, bonuses, pay rates, and much more.

Who should attend: Public agency payroll and personnel staff

The Basics of Payroll Reporting for Schools
Have you found yourself wanting to learn more about payroll report-
ing for schools? If you are new to payroll, or even if you have been 
working in a payroll capacity for some time, this workshop will give 
you a better overall understanding of basic payroll reporting for 
school employers. This workshop begins with an open discussion 
where you can ask your school payroll questions, followed by a 
presentation on the basics of payroll reporting for schools and an-
swers to your questions. The objective of this workshop is to provide 
a broad overview of various processes involved in payroll reporting 
such as the elements of payroll entry, the Electronic Fund Transfer 
versus payment by check, applicable rules, regulations, and more.

Who should attend: School employers interested in payroll reporting 

CalPERS Health for Today and Tomorrow 
(Repeated – See description on page 6)

CalPERS 457 Plan: Unique and Customized 
Investment Funds, Enhanced Employer and Participant 
Services, and Simplifi ed Payroll Solutions 
(Repeated – See description on page 6)

3:30 - 5:00 pm

How We Invest the Public Employees’ Retirement Fund 
CalPERS currently has over $230 billion in assets. How are your 
CalPERS funds invested? In this session, CalPERS Chief Investment 
Offi cer will provide an overview of our investments and returns, and 
explain how we consider the impact to your employer rates when 
developing our investment strategies. Find out what’s new in the 
Investment Program, as well as future investment strategies – with 
a focus on environmental programs. In addition, the workshop will 
include a discussion of CalPERS investments in California, which 
provide value to the California economy as well as to our portfolio.

Our expert Investment Panel will discuss some of our innovative 
investment strategies, such as:

Real Estate - Our goal is to reduce energy consumption by  ·
20% in our real estate core portfolio over a fi ve-year period 
Alternative Investment Management - We have invested mil- ·
lions in companies that provide products and services that are 
more effi cient and less polluting than existing technologies
California Investments – CalPERS California Initiative seeds  ·
private companies in traditional underserved markets across 
our Golden State
Corporate Governance – Learn about our Environmental Stra- ·
tegic Plan that improves transparency and timely disclosure 
of environmental data so investors can make more informed 
investment decisions
Global Equities – CalPERS has invested over $500 million with  ·
managers that invest in environmentally friendly public companies

Who should attend: Finance directors, city managers, labor repre-
sentatives, and anyone interested in learning more about CalPERS 
investments

Top Payroll and Compensation Issues for Schools
Come to this workshop and fi nd out about the most common 
payroll reporting and reportable compensation issues for school 
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employers. CalPERS payroll and compensation experts will be 
together in one workshop to clarify issues where interdependencies 
between how you report affect fi nal compensation for your school 
employees. This session will cover school issues such as retroactive 
salary adjustments, pay rate versus special compensation, and 
much more. 

Who should attend: Any school employer interested in payroll and 
compensation issues

Social Security & Medicare Coverage 
Your Social Security benefi ts are the foundation on which you can 
build a secure retirement. The three major elements of your retire-
ment portfolio are:

Benefi ts from pensions ·
Savings and investments ·
Social Security benefi ts ·

Most fi nancial advisors say you’ll need about 70 percent of your 
pre-retirement earnings to comfortably maintain your pre-retire-
ment standard of living. If you have average earnings, your Social 
Security retirement benefi ts will replace only about 40 percent. 
Join us in this session to learn more about popular topics such 
as Windfall Elimination and Government Pension Offset. You will 
also learn where to fi nd the most up-to-date information on Social 
Security and Medicare taxes. You’ll learn how your employees can 
estimate their Social Security benefi ts and decide when to retire. 

Who should attend: Any employer covered or not covered by 
Social Security

Actuarial Mythbusters
Fact or Fiction? 

Most California Highway Patrol Offi cers retire at age 50 with  ·
90% of pay?
When the baby boomers have retired, there will be so many re- ·
tirement disbursements that CalPERS won’t be able to keep up.
Taxpayers are footing the cost of State employees’ pensions. ·

Join us for this fun and investigative session as we explore whether 
the statements above and many others are FACT or FICTION.

Who should attend: All attendees

Health Benefi t Offi cers Wellness Seminar
(Repeated – Please see description on page 9)
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Wednesday, October 29, 2008
10:15 - 11:45 am

CalPERS Education Made Easy
Accessing CalPERS education is easier than ever with the CalPERS 
Education Center (CEC). The classes and tools available through 
CEC help members stay informed about their CalPERS benefi ts, 
and provide employers with helpful information about doing busi-
ness with CalPERS.

Attend this workshop to learn:
About employer and member classes, available online  ·
and in person
Where to go for additional information and assistance ·
How employers enroll in and access online classes ·
How your employees enroll in member classes ·
Accessing member education online ·
How to schedule a retirement counseling appointment online ·
How to prepare your employees to visit a regional offi ce ·

Join us to learn how you and your employees can take advantage 
of the CEC today!

Who should attend: All employer representatives

my|CalPERS: The Employer Link to CalPERS
(Repeated – Please see description on page 5)

my|CalPERS: Preparing for the 
Next Generation of Member Self-Service
(Repeated – Please see description on page 5)

Service Credit Purchases: Preparing for Tomorrow
(Repeated – Please see description on page 6)

Social Security & Medicare Coverage
(Repeated – Please see description on page 11)



Make an Appointment to 
Meet One-On-One With Your CalPERS Actuary
Stop by the Actuarial 411 Exhibit to make an appointment to meet 
with your CalPERS Actuary during the Forum, or call 888 CalPERS 
(or 888-225-7377) to make an appointment in advance. If you 
call in advance, our actuaries will be ready to greet you with your 
agency’s valuation reports.

Upon Your Arrival at the Forum, Make an
Appointment to Participate in Health Benefi ts 101: 
Business Rules, ACES, and Public Agency Billing
This session is repeated throughout the Forum. Seating is limited. 
Sign up for a session at the Health Benefi ts Exhibit. 

Come to this hands-on, instructor-led computer workshop featur-
ing the Automated Communications Exchange System (ACES). 
The ACES gateway allows you to enter CalPERS health benefi t 
enrollment statuses for your employees and their families. You will 
learn how to incorporate CalPERS laws and regulations and apply 
those business rules to various enrollment types using ACES. Gain 
knowledge about qualifying life events, eligible employees and de-
pendents, permissive versus mandatory transactions, and how to 
navigate ACES to complete enrollments and process health benefi t 
changes timely and accurately. 

You will also learn about the Public Agency Billing process and 
how to use ACES to reconcile monthly health premium invoices. In 
addition, attendees will learn the Health Plan Chooser tool, which 
is a Web–based decision-making tool that assists your employees 
in comparing the different health plans that are available to them 
and their families.

CalPERS 457 Employer Online Web site Demonstration
Drop by the CalPERS 457 Exhibit where you can make an appoint-
ment to participate in a hands-on demonstration of processing 
transactions for the CalPERS 457 Plan.

Reportable Compensation One-on-One Appointments
Visit the Reportable Compensation Exhibit to schedule a 20-min-
ute one-on-one session while you are at the Forum. Bring your 
labor agreements, memorandums of understanding, employment 
contracts, resolutions, or any other documents you would like to 
have us review and discuss.

During Forum Hours Drop In 
at the my|CalPERS Demonstration Room
You will have an opportunity to get a hands-on interactive dem-
onstration of the new integrated technology platform that will be 
released in the fall of 2009. 

During Forum Hours Drop In at the 
Healthy Lifestyle Resource Center
You don’t want to miss the CalPERS Health Plan Partnership: 
“Healthy Lifestyle Resource Center.”

Learn more about your health and healthy lifestyle choices. Stop by 
our Healthy Lifestyle Resource Center to check your blood pres-
sure and bone density. Prepare for the fall and winter fl u season by 
getting your fl u shot.* Or, if you are looking forward to something a 
little more relaxing and stress-free, enjoy a chair massage. 

Visit our health plan partner booths to discuss plan-specifi c 
healthy lifestyle programs and incentives. Learn more about stress 
prevention in the workplace and the benefi ts of wellness and 
disease management programs. 

Additionally, CalPERS contracts staff are available to discuss em-
ployer contracting options and how we can provide valuable health 
benefi ts to your employees, retirees, and families.

*Some conditions and restrictions may apply.

Other Learning Opportunities
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Automated Communications Exchange System (ACES)
Visit the ACES Exhibit where our staff will be happy to provide you 
with personalized assistance. ACES is a wonderful tool that con-
tinues to evolve with the needs of the employer in mind. Let ACES 
staff show you the 2008 enhancements to the ACES application 
that can make it easier to conduct business with CalPERS. Submit-
ting your information electronically today will help you prepare for 
the new technology system to be implemented in 2009. ACES 
computer kiosks will provide you with a hands-on opportunity to 
overcome barriers that will lead to faster and more effi cient pro-
cessing of health, membership, and payroll transactions.

Actuarial 411 & Actuary Consultation 
Questions or concerns about your pension plan? Visit the Actuarial 
411 Exhibit right away! CalPERS actuaries will provide personalized 
consultation services to employers at the Forum and throughout 
the year! Meet YOUR plan actuary and put a face to the name. 
Get straightforward answers to your questions on-the-spot. The 
2009/2010 Employer Contribution Rates are in and WE’VE GOT 
YOUR NUMBERS! 

Call in advance 888 CalPERS (or 888-225-7377) or go to the Ac-
tuarial 411 Exhibit to schedule a 20-minute personal consultation. 

California Employers’ Retiree 
Benefi t Trust Fund (CERBT)
What do decision makers need to know in order to understand the 
reporting requirements of GASB 45 and the implications of the 
decision to pre-fund? Visit the California Employers’ Retiree Benefi t 
Trust (CERBT) Exhibit to fi nd answers to your questions related to 
GASB 45, other post-employment benefi ts (OPEB), and the CERBT 
program. Learn how the CERBT will help your agency contend with 
GASB 45 and OPEB.

We will reply to any question that you want to ask about the CERBT 
and OPEB and we’ll also describe the CERBT and how it works. 

Learn the benefi ts of pre-funding:
Lower annual required contribution ·
Pay OPEB costs from investment return ·
Support bond rating ·
Improve fi nancial security ·

Learn the benefi ts of investing with CalPERS:
High expected long-term investment return ·
Low administrative fee ·
Simple, effective solution ·
Dedicated employer service specialists ·
Over 75 years of experience ·

CalPERS Health Benefi ts Program:
Value That Is “More Than a Premium”
Recognized as the leader in providing health benefi ts to over 
1.2 million covered lives, CalPERS is the largest purchaser of 
employee health benefi ts in California and third largest in the 
nation. The CalPERS Health Benefi ts Program is committed to pro-
viding employers and members with ongoing access to high-quality, 
effective health care coverage. Understanding the cost drivers of 
health care has CalPERS focused on developing and implement-
ing initiatives with goals to improve quality of care and slow the 
continuing increase in health care costs.

Experience – CalPERS has been providing employers and  ·
members access to quality health care at consistent, competi-
tive, and affordable rates for more than 40 years
Leadership – CalPERS is addressing key cost drivers such as  ·
hospital effi ciency to better control health care costs 
and access
Online Tools – Participating health plans have an array of in- ·
novative, state-of-the-art health and wellness education and 
support for members
Commitment – The CalPERS Board of Administration is com- ·
mitted to maintaining the affordability of quality health care
Innovation – Unique risk pool purchasing power and strategic  ·
initiatives

Stop by and visit our friendly and knowledgeable staff at this 
exhibit to discuss any questions you may have and to pick up the 
latest health benefi ts materials that detail the unique advantages 
of our Health Program.

Also, sign up to participate in the hands-on “Health Benefi ts 101: 
Business Rules, ACES, and Public Agency Billing” computer lab, 
and don’t forget to drop in at the CalPERS Health Plan Partnership 
Healthy Lifestyle Resource Center.

Exhibits
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CalPERS Supplemental Income 457 Plan and 
CalPERS 457 Employer Online Web site Demonstration
Take a look at ways for you and your employees to enhance income 
in retirement. CalPERS 457 Plan is offered to public agencies and 
school districts leveraging CalPERS Investment Offi ce portfolios. 
Come get information on our exciting new fund offerings, view the 
benefi ts and services included with this plan, and learn how to 
enroll. We’ll be taking requests to present our program at your work 
site. If you already offer a 457 plan, come see why this would be a 
complement to your current provider.

Experience and participate in hands-on demonstrations of how we 
can ease your administrative burden for processing payroll transac-
tions for the CalPERS 457 Plan. Also, we can show you how to 
navigate Web sites for online services for employers and partici-
pants. Learn how easy it is to access forms, educational materials, 
individual account information, and special report requests.

Staff will be available to walk you through these features, or make 
an appointment for a step-by-step demonstration to answer your 
specifi c needs. We’ll gladly take appointments following the 
CalPERS 457 Plan workshop or at our Exhibit.

Disability/Industrial Disability Retirement
Visit our booth for information on disability/industrial disability 
retirement and information on the various options for working 
after disability retirement. Experts will be on hand to answer your 
questions and provide informative materials for you to take back to 
your workplace as reference. In addition we can show you how to 
access information on disability retirement via our Web site, 
CalPERS On-Line. 

Electronic Fund Transfer
Obtain information about paying for summary reports over the 
Internet or on the phone. Electronic Fund Transfer is easy to use, 
secure, free, and convenient. It eliminates the potential for lost or 
stolen checks AND eliminates the need to submit a check!

Employer Contact Center
Come visit the CalPERS Employer Contact Center Exhibit, and walk 
away with helpful tools that will assist you in navigating through 
our telephone Interactive Voice Response System and the CalPERS 
Web site. Pick up this year’s copy of the Employer Contact Center 
Newsletter which provides updated CalPERS Employer Contact 

Center information and a listing of frequently asked questions 
employers contact us about. In addition, help us prepare for your 
needs of tomorrow by answering a brief customer service survey 
to share your thoughts on how we can enhance the service we 
provide to you.

Employer Education & Communication
Are you receiving enough information from CalPERS about impor-
tant events, workshops, program changes, and policy initiatives that 
impact you as employers? 

At this Exhibit you can:
Subscribe to the Employer eBulletin service to receive elec- ·
tronic notices from CalPERS
Receive hands-on help to navigate the CalPERS On-Line  ·
employer pages and fi nd out where to locate current and past 
circular letters, forms, handbooks, manuals, and much more
Visit the CalPERS Education Center designed to cater to em- ·
ployers’ needs, where you can view and enroll in classes online 
Pick up the latest copy of our quarterly publication, the  ·
Employer News

Stop by this Exhibit to learn more about our employer outreach 
programs. We will address the topics above and many others 
related to employer education and communication.

Judges’ Retirement System
The Judges’ Retirement System Offi ce provides retirement, health, 
and death benefi ts to Superior, Appellate, and Supreme Court 
judges. Our Exhibit will have knowledgeable staff, law books, and 
member booklets available throughout the Forum to answer ques-
tions and provide information to employers and human resources 
departments seeking information about retirement and other 
benefi ts available to judges. Come and ask questions about the 
benefi ts and programs available to your local judges. 

Long-Term Care Program
With more than 170,000 members, the CalPERS Long-Term Care 
Program continues to be the nation’s largest self-funded, not-for-
profi t program of its kind. Learn why long-term care is a critical part 
of your fi nancial planning and obtain materials on the Long-Term 
Care Program that outline important features and benefi ts. Find 
out how the CalPERS Long-Term Care Program can help you get the 
word out to your employees that having long-term care coverage 
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gives them control over their assets and care choices, as well as 
the peace of mind to enjoy today knowing that tomorrow is secure. 
Remember, peace of mind begins with a plan. 

Member Education
Visit the Member Education Exhibit to learn how you can help your 
employees become better informed about their CalPERS benefi ts 
and resources. You can speak with a representative and learn 
about the variety of retirement education classes CalPERS offers 
as well as how to utilize the online tools available through the 
CalPERS Education Center (CEC).

Member Home Loan
Stop by the Member Home Loan Program Exhibit and meet your 
Agency Liaison. Your Agency Liaison offers free workshops, can 
attend your agency’s benefi t fair, and provides free educational 
materials. With more than 25 years of experience, the Member 
Home Loan Program has offered eligible members cost savings, 
protection, and choice when purchasing or refi nancing a home. 
Help your employees achieve their dream of home ownership. 

Membership and Payroll Reporting
Staff will be available at this Exhibit to answer your questions 
about eligibility for CalPERS membership; exclusions from CalPERS 
membership; “optional” membership; eligibility for “safety” cover-
age; overtime positions; independent contractors; court cases such 
as Cargill v. Metropolitan Water District, and more.

Staff can also answer questions regarding the CalPERS Payroll 
Reporting Software, ACES Payroll Reporting, and important payroll 
reporting elements such as coding, timing, and formatting. Bring 
your questions about payroll reporting. Walk away with helpful tips 
on how to smoothly transition into payroll reporting after a contract 
amendment, merger and/or frequency change

my|CalPERS: Preparing for the Next 
Generation of Member and Employer Self-Service
CalPERS is harnessing the power of the Internet to make conduct-
ing business with us easier than ever for both members and em-
ployers. Stop by to get hands-on interaction at our computer kiosks.

Meeting Today’s Needs:
Log in to my|CalPERS to see the changes we’ve made to our mem-
ber self-service offerings. Explore our newest features, including the 
CalPERS Education Center, our planning tools, and our enhanced 
health information. See how your employees can take advantage of 
this secure, reliable Web site – anytime and anywhere. 

Getting Ready for Tomorrow:
We’ve got big changes coming in the future – our new integrated 
technology platform will provide my|CalPERS with more robust 
services for both members and employers, expanding our capa-
bilities to be responsive to our customers. All your business with 
CalPERS will be quick, easy, reliable, and secure. Get an interactive 
sneak peak at the next generation of self-service, built to meet our 
customers’ needs for today and tomorrow. Find out:

How will this new system be better, and why? ·
What new or improved capabilities will employers and mem- ·
bers have?
How will it work? ·
How will your staff learn to use all of these new features? ·
How much effort will it cost your agency? ·
Who will answer your questions? ·

Visit the my|CalPERS Exhibit and get all the information you need 
to be prepared for the future.

Public Agency Retirement Contracts
Do you have questions about the optional benefi t provisions you 
can include in your contract and the steps necessary to amend 
your contract? Do you want to request an actuarial valuation to 
fi nd out the costs of an optional benefi t? Do you want to know 
more about the mandated benefi ts applicable to risk pools? Are 
you considering adopting a Joint Powers Agreement and want to 
know if there will be an impact to your contract? 

Are you interested in providing Medicare coverage for your employ-
ees who were hired before April 1, 1986? 

Do you have questions about a Reciprocity Agreement or a volun-
tary Social Security Agreement?

Come by and meet the friendly, knowledgeable staff at the Public 
Agency Retirement Contracts Exhibit. They can help answer all of 
your questions concerning your agency’s contract.

Reportable Compensation
The Compensation Review Unit is here to help you understand 
what compensation is reportable to CalPERS. Get answers to 
your questions about pay rates, whether the benefi ts in your labor 
agreements are reportable, Employer Paid Member Contributions, 
the vast array of special compensation items, and much more. 

For the fi rst time, you can schedule a 20-minute personalized 
one-on-one consultation session with one of our Compensation 
Review Analysts. Please bring any labor agreements, memorandums 
of understanding, employment contracts, resolutions, or any other 
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documents you would like to have us review and discuss. Save 
time by scheduling an appointment when you arrive to meet with 
one of the analysts. Appointments may be made at the Reportable 
Compensation Exhibit.

Retirement Estimates
Come learn what you need to know for your employees to obtain 
the best and most accurate estimate of their retirement benefi ts. 
We can show you the four methods your employees can use to 
obtain a retirement estimate and when in their career it is best 
to use these methods. Become knowledgeable about the factors 
that CalPERS retirement estimates are based on and how you and 
your employees can obtain customized retirement estimates based 
upon their own data.

Service Credit Purchases
If you or your employees are interested in learning more about the 
service credit purchase process, stop by this exhibit to speak with 
one of our staff. Learn more about your role in the service credit pur-
chase process. We can provide information about the different types 
of service credit available for purchase, eligibility requirements, how 
to determine the benefi t and estimate the cost, steps to take when 
submitting a service credit purchase request, payment options, and 
other factors to consider when purchasing service credit. 

Help your employees to Prepare for Tomorrow by learning more 
about the service credit purchase process. 

Social Security Administration
A secure, comfortable retirement is every worker’s dream. And now 
because we’re living longer and have healthier lives, we can expect 
to spend more time in retirement than our parents and grandpar-
ents did. Achieving the dream of a secure, comfortable retirement 
is much easier when you plan your fi nances.

Visit the Social Security Administration Exhibit for handouts and 
fact sheets on popular topics such as Windfall Elimination and 
Government Pension Offset. Learn where to fi nd the most up-to-
date information on Social Security and Medicare taxes. Learn how 
your employees can estimate their Social Security benefi ts and 
decide when to retire. Talk to a Public Affairs Specialist from Social 
Security Administration and ask your individual questions. 

Video Library
Stay informed about what CalPERS is doing to improve your retire-
ment and health benefi ts by visiting the Video Library and checking 
out the most recent edition of the CalPERS Member Network 
(CMN). You may also view and order DVDs of selected video pro-
ductions through the Video Center at www.calpers.ca.gov. 
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You May Register With Credit Card Payment Online
You may register quickly and easily online when paying by credit 
card at www.calpers.ca.gov. Select “Educational Forum 2008” 
under “Important Dates & Events” on the home page.  

Forum Registration Deadline: Friday, October 3, 2008
Registration Fee: $275.00

Return the registration form on page 23 of this document with your 
registration fee payment to:

 CalPERS Educational Forum
 P.O. Box 942703
 Sacramento, CA 94229-2703

Or fax the form to (916) 795-1290 (credit card payments only).

Registration fees include all workshops, general sessions, and 
meals: Monday – continental breakfast, lunch & welcome recep-
tion; Tuesday – continental breakfast and lunch; Wednesday – full 
breakfast. Please register as early as possible. Hotel rooms and 
meeting space are available on a fi rst-come, fi rst-served basis. 
Payment may be made by credit card or check (checks must 
accompany the registration form). Please make check payable to 
“CalPERS Educational Forum.” We are sorry we are unable to ac-
cept purchase orders. We do not offer a reduced registration fee for 
partial attendance; however, more than one person may attend on 
different days. Please note “Cancellation & Refund Policy” below.

Cancellation & Refund Policy
Registration fee refunds will be granted in full until Monday, 
October 6. Refunds requested between October 7 and October 
17 will be assessed a $50 cancellation fee. NO REFUNDS WILL 
BE GRANTED AFTER FRIDAY, OCTOBER 17th OR FOR NO-SHOWS. 
ATTENDEE SUBSTITUTIONS MAY BE MADE. Please notify us of 
substitutions by calling (916) 795-1264 or by e-mail to 
calpers_conference@calpers.ca.gov.

Confi rmation
You will receive confi rmation of your registration via e-mail at the 
address you provide on the registration form.

Activities
All event activities will take place at the Renaissance Esmeralda 
Resort & Spa.

Videotaping
CalPERS staff will be videotaping throughout the event for future 
educational use and to produce a closing video highlighting the 
event. If you prefer not to be taped, please inform the video crew.

Registration/Information
Our staff will be available at the registration/information desk dur-
ing event hours to distribute name badges, conference materials 
and answer questions. Please wear your name badge at all training 
events and make sure your belongings contain a form of identifi ca-
tion should they be misplaced.

Continuing Education Credit
Continuing Education Credit (CEC) will be granted for workshops 
attended. CEC request cards will be available at the event. Certifi -
cates will be mailed following the event.

Suggested Dress
Dress is business casual. A light jacket or sweater may be neces-
sary in the air-conditioned meeting rooms.

Special Assistance
Wherever possible, CalPERS will assist you with special needs 
(e.g., physical, dietary, etc.). Please identify special needs on the 
registration form.

Forum Registration Information
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The Renaissance Esmeralda Resort and Spa is ideally situated in 
the community of Indian Wells, just 13 miles from Palm Springs. 
Nestled at the base of the majestic Santa Rosa Mountains, the Re-
sort is inspired by the spectacular beauty of its surroundings with 
a distinctive blend of contemporary and classic style. Lush foliage, 
an eight-story atrium lobby, fountains and lakes are throughout the 
property. The Renaissance Esmeralda is surrounded by 36 holes 
of championship golf courses and are available on a discounted 
basis to hotel guests.

Hotel Rates
Single $175.00 plus tax 
Double $175.00 plus tax 

Hotel Registration Information
You may make your hotel reservation online or by phone. A link to 
the hotel reservation page is provided on the CalPERS Web site, 
www.calpers.ca.gov. Select “Educational Forum 2008” under 
“Important Dates & Events” on the home page.

Renaissance Esmeralda
44-400 Indian Wells Lane
Indian Wells, CA 92210
Reservations: 1-800-446-9875 

Hotel Reservation Deadline: Monday, September 29, 2008. 
Reservations made after September 29, 2008 will be based on 
availability and billed at the prevailing room rate.

The reservation must be guaranteed by credit card. Cancellations 
must be received by the hotel at least 72 hours prior to arrival or 
you will be charged for the fi rst night. Check-in is 4:00 pm and 
check-out is at noon.
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Hotel Highlights
Check-in: 4:00 pm, Check-Out: Noon ·
Complimentary on-site parking ·
Valet parking $22.00 per day ·
Hair dryers ·
Terry cloth robes ·
Alarm clock ·
In-room safe ·
Iron and ironing board ·
Full service spa with lush garden  ·
2 Restaurants ·
Pool Bar ·
Lounge with live entertainment 5 nights per week ·
Room Service ·
2 Ted Robinson-designed golf courses ·
3 Swimming pools (1 with sandy beach) ·
Fitness center ·
2 Tennis courts ·
Concierge ·
Valet ·
Business Center ·
In-room movies ·
Complimentary in-room coffee and newspaper ·
Wired Internet access available in rooms for a daily fee ·

Hotel Dining
Cava – Offers inventive California selections served indoors or on 
the poolside terrace.

Sirocco – Fine dining from the Massignani Family providing guests 
with “authentic Italian” cuisine from the hills of Tuscany and the 
canals of Venice. Voted as the “Best Italian” restaurant in the 
Coachella Valley by Zagat in 2005. Located on the Terrace Level 
behind the grand staircase.

Café Biscotti – Espresso Bar, serves all your favorite Starbucks cof-
fees, pastries, fresh fruit, juices, and yogurt. Located on the Lobby 
Level.

Stir – Locals fl ock to enjoy an evening of live music and appetizers. 
Located on the Terrace Level.

Pool Bar – Open for lunch and dinner, serving snacks and drinks.

Nearby Attractions
Palm Springs Aerial Tramway ·
The Living Desert Park ·
Joshua Tree National Park ·
Hot Air Balloon Rides ·
Palm Springs Air Museum ·
Celebrity Tours ·
El Dorado & Empire Polo Clubs ·
El Paseo Shopping and Restaurants ·
Westfi eld Shopping Town ·
Desert Hills Premium Outlets ·

Recreational Facilities
Activities

Biking trail (10 mi)  ·
Bowling (5 mi)  ·
Hiking  ·
Horseback riding (8 mi)  ·
Jogging/fi tness trail  ·
Miniature golf (10 mi)  ·
Nature preserve, trail  ·
Rock climbing (20 mi)  ·
Sauna  ·
Tennis  ·

Fitness Facilities
Fitness Center  ·

Golf
Desert Willow Golf Resort  ·
Golf Resort at Indian Wells, East Course  ·
Golf Resort at Indian Wells, West Course  ·
JW Marriott Resort & Spa  ·
Rancho Las Palmas  ·

Spa
Spa Esmeralda - Appointment required  ·

Parking
The Renaissance Esmeralda offers complimentary self-parking, and 
valet parking for $22.00 per day.
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Getting to the Renaissance Esmeralda

Palm Springs - PSP
Hotel direction: 13.0 mi W 
Driving directions: Turn left on El Cielo, then left on Ramon Road to 
Interstate 10 East. Take Interstate 10 East to Cook Street. Turn right 
on Cook Street, go 4 miles to Hwy. 111 and turn left. Then 2 miles 
to Indian Wells Lane and turn left. The resort will be on your right. 
Estimated taxi fare: $65 (one way) 

Ontario – ONT
Hotel direction: 90.0 mi NW 
Driving directions: Exit Ontario Airport to Archibald Avenue North. 
Take Archibald Avenue to Interstate 10 East. Take Interstate 10 East 
for 83 miles. Exit Cook Street and turn right. Go 4 miles to Hwy. 
111 and turn left. Go 2 miles to Indian Wells Lane and turn left. 
The resort will be on your right. 

Los Angeles – LAX
Hotel direction: 120.0 mi E 
Driving directions: Exit the Airport to Sepulveda Boulevard. Enter 
Century 105 going east. Continue east on 105 to 605 North. Con-
tinue on 605 North to Interstate 10 East. Exit Cook Street and turn 
right. Go 4 miles to Hwy. 111 and turn left. Go 2 miles to Indian 
Wells Lane and turn left. The resort will be on your right. 
Estimated taxi fare: $300 (one way) 

San Diego – SAN
Hotel direction: 140.0 mi NE 
Driving directions: Take 5 North to 163 North to 15 North. Take 15 
North to 215 North to 60 East. Continue 50 miles to Interstate 
10 East. Take 10 East for approximately 45 miles. Exit Cook Street 
and turn right. Go 4 miles to Hwy. 111 and turn left. Go 2 miles to 
Indian Wells Lane and turn left. The resort will be on your right. 

CalPERS private equity program 

is investing $600 million in clean 

technologies and in products that 

reduce emissions… in manufacturing 

processes that minimize the use of 

natural resources… and in systems 

that don’t contaminate air, water, 

or land.
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10 Ways to Make the Most of Your 
Experience at the CalPERS Educational Forum

1. Healthy Lifestyle Resource Center 
 Have your blood pressure checked and get a fl u shot in our 

Healthy Lifestyle Resource Center. Start on the road to better 
health by taking advantage of our health check stations and 
learn all about the health benefi t programs CalPERS offers.

2. Obtain Materials from all the Sessions 
 If you can’t decide between workshops scheduled at the 

same time, not to worry. We have repeated the most popular 
sessions and you will receive a CD containing handouts for 
all the workshops. 

3. Meet One-on-One with your CalPERS Actuary
 CalPERS Actuarial staff will be available throughout the 

Forum to meet with you individually to answer any questions 
and discuss issues specifi c to your agency. Appointments 
may be scheduled at the Actuarial Services exhibit booth, 
or in advance by calling the Employer Contact Center at 
888 CalPERS (or 888-225-7377.) 

4. Meet Informally with Presenters and CalPERS 
Board Members 

 You will have an abundance of opportunities to talk to our 
presenters and Board of Administration members throughout 
the Forum. During General Sessions, sit with and talk to 
CalPERS staff and Board members at your table. In between 
workshops, approach these same people to discuss issues 
and ask business-related questions. 

5. One-Stop-Shop at the Forum Exhibits 
 Get answers to your questions from our wide variety of 

subject matter exhibits. From payroll issues to electronic fund 
transfer, health benefi ts to reportable compensation. CalPERS 
staff will be there to distribute the latest brochures and other 
resources, and talk with you about what you need to know.

 6.  Take Advantage of Networking Opportunities 
 Network with other attendees from cities, counties, schools, 

and special districts that you meet during the course of 
the Forum. Share your experiences and “best practices,” 
and hear about theirs. Get ideas on how you might improve 
services or procedures.

7.  Have a Great Time at our Welcome Reception
 Our Board of Administration wants to meet you at the 

Welcome Reception on Monday evening. Spend a couple of 
hours visiting informally with our Board members, executive 
staff, and fellow attendees. 

8.  Get that Nagging Question Off Your Chest 
 Don’t be afraid to ask! You will have the opportunity to 

submit questions anonymously to be answered by CalPERS 
executive staff at the Wednesday general session. Questions 
will also be taken by the audience during the session. You 
won’t want to miss this lively discussion!

9. Participate in the Interactive Health Benefi ts 101: 
Business Rules, ACES and Public Agency Billing

 Sign-up when you arrive for the interactive computer-based 
workshop sessions held throughout the Forum. These ses-
sions will guide you through health benefi ts enrollments 
using ACES. 

10. Don’t Miss New Learning Opportunities
 This year you can participate in demonstrations for the new 

my|CalPERS business process, the CalPERS 457 Employer 
Online Web site transactions and have a one-on-one session 
to ask reportable compensation questions.
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Last Name

First Name

Title

Representing

Mailing Address/Street

City/State/ZIP

Phone

E-mail Address

Registration confi rmation will be sent by e-mail.

Wherever possible, CalPERS will assist you with special needs (e.g. 
physical, dietary, etc.). Please identify any special needs you may have:

Registration Form CalPERS Educational Forum 2008 | October 28-29

Registration Instructions
Registration Deadline: October 3, 2008
Complete one form for each person attending

Enclose $275 check made out to “CalPERS Educational Forum” 
Send form with payment to: CalPERS Educational Forum 2008, P.O. Box 942703, Sacramento, CA 94229-2703
If paying by credit card, you may also fax form to: (916) 795-1290

Registration fees include all workshops, general sessions, meals, and materials. Please register as early as possible. Hotel rooms and 
meeting space are available on a fi rst-come, fi rst-served basis. We are sorry we are unable to accept purchase orders.

Charge $275 to the credit card indicated:

 Visa  Master Card  Discover

Name on Credit Card

Credit Card #

Expiration Date

Signature

For planning purposes, will you be attending the Board of Adminis-
tration Welcome Reception at 5:30 p.m. on Monday, October 27? 

  Yes    No

Guests may attend the Welcome Reception for a fee of $25. 
  Yes, I am enclosing a check for $25 for guest fee

Guest Name

Luncheon entrée selection, Monday, October 27:
  Teriyaki Molasses Glazed Petit Filet Mignon
  Classic Chicken Caesar Salad
  Vegetarian

Luncheon entrée selection, Tuesday, October 28:
  Roasted Chicken Supreme with Spanish Romesco Sauce
  Classic Cobb Salad, including bacon, avocado, and egg
  Vegetarian

AESB08F



Monday, October 27, 2008
10:30 – 11:45

 Retirement Membership Eligibility: The Basic Essentials
 My Non-Pooled Report: “Reading Between the Lines”
  Planning Your Retirement
 What to Expect When You Get Audited
 my|CalPERS: Preparing for the Next Generation of Member 

Self-Service 

1:45 – 3:15 pm
  my|CalPERS: The Employer Link to CalPERS
  Actuarial Basics
  CalPERS 457 Plan
  Service Credit Purchases: Preparing for Tomorrow
  Be Prepared for Disability/Industrial Disability Retirement

3:30 – 5:00 pm
  CalPERS Health for Today and Tomorrow
  Reportable Compensation for Schools
  The Basics of Payroll Reporting for Public Agencies 
  2008 CalPERS Legislative Review
  Pre-Funding OPEB Through the California Employers’ Retiree 

Benefi t Trust (CERBT)

5:30 – 7:00 pm 
  CalPERS Board of Administration Welcome Reception

Tuesday, October 28, 2008
8:00 – 9:30 am

  CalPERS 101: More Than Just a Retirement System
  Top Payroll and Compensation Issues for Public Agencies
  CalPERS Custom Target Retirement Date & Risk-Based Funds 

for Employee Retirement Savings
  The CalPERS Actuarial Landscape
  my|CalPERS: The Employer Link to CalPERS (Repeated)

9:45 – 11:15 am
  Health Benefi t Offi cers Wellness Seminar
  Retirement Membership Eligibility: Questions and Issues
  My Actuarial Report: Pooled
  Pre-Funding OPEB Through the California Employers’ Retiree 

Benefi t Trust (CERBT) (Repeated)
  2008 CalPERS Legislative Review (Repeated)

2:00 – 3:15 pm
  Retirement 101: Preparing Your Employees for Tomorrow
  Reportable Compensation for Public Agencies
  The Basics of Payroll Reporting for Schools
  CalPERS Health for Today and Tomorrow (Repeated)
  CalPERS 457 Plan (Repeated)

3:30 – 5:30 pm
  How We Invest the Public Employees’ Retirement Fund
  Top Payroll and Compensation Issues for Schools
  Social Security and Medicare Coverage
  Actuarial Mythbusters
  Health Benefi t Offi cers Wellness Seminar (Repeated)

Wednesday, October 29, 2008
10:15 – 11:45 am

  CalPERS Education Made Easy
  my|CalPERS: The Employer Link to CalPERS (Repeated)
  my|CalPERS: Preparing for the Next Generation of Member 

Self-Service (Repeated)
  Service Credit Purchases: Preparing for Tomorrow (Repeated)
  Social Security and Medicare Coverage (Repeated)
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For planning purposes only, please indicate which workshops you are interested in attending. 
You may attend any workshop, regardless of what you indicate on this form. 



25

Environmental Benefi ts

This booklet is printed on Mohawk Options 100 

percent PC paper, which is made with process-

chlorine-free 100 percent postconsumer waste 

fi ber. The paper is certifi ed by Green Seal and 

the Forest Stewardship Council, which promotes 

environmentally appropriate, socially benefi cial, 

and economically viable management of the 

world’s forests. The paper was also manufactured 

using non-polluting, wind-generated energy.

This project used 6,687.69 lbs. of 100 percent 

postconsumer waste paper to produce 11,500 

registration booklets. The following savings are 

achieved when this PC recycled fi ber is used in 

place of virgin fi ber:

 64.2 trees preserved for the future

 185.39 lbs. waterborne waste not created

 27,271 gallons wastewater fl ow saved

 3,017 lbs. of solid waste not generated

 5,941 lbs. net greenhouse gases prevented 

 45,476,308 BTUs of energy not consumed

Savings from the use of emission-free 

wind-generated electricity:

 3,088 lbs. air emissions not generated 

Displaces this amount of fossil fuel:

 7,344 cubic feet natural gas unused

In other words, the savings from the use of 

wind-generated electricity are equivalent to:

 Not driving 3,344 miles or planting 209 trees

Values were derived from Mohawk Papers 

Interactive Environmental Savings Calculator 

available at www.mohawkpaper.com.
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This booklet was printed utlizing the Forest 

Stewardship Council (FSC) chain-of-custody. The 

FSC is an independent, non-governmental, not 

for profi t organization established to promote the 

responsible management of the world’s forests.

Products carrying the FSC label are independently 

certifi ed to assure consumers that they come 

from forests that are managed to meet the social, 

economic and ecological needs of present and 

future generations.

Here is why choosing FSC makes a difference. 

Only FSC:

prohibits conversion of natural forests or  ·

other habitat around the world

prohibits the use of highly hazardous  ·

pesticides around the world

prohibits the cultivation of genetically  ·

modifi ed trees

respects the right of indigenous peoples  ·

around the world

controls each certifi ed operation at least  ·

once a year – and if they are found not to 

comply, the certifi cate is withdrawn

100% PCW
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